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What do they involve?

Apprenticeships are all designed and approved by employers!

Degree level

responsibilties

1 o
11— g =
= Vv
Employed Paid a salary Contract
At least 6 hours
a week spent Over 700 in
tlrlaining at Typically total
college or l:lnl R
-rrrl' \/'
2 hd “:"
Intermediate - Real job =

Not the easy option

()
$a IfATE Institute for Apprenticeships and Technical Education

Common
misconceptions:

“‘Apprenticeships are for lower-
achievers”

“Apprenticeships lead to low-
skilled or low-status jobs”

“Apprenticeships aren’t valued
in the labour market”

“Full-time degrees provide
better currency with employers”



sSuccess stories

» There are now over 700 different apprenticeships available to train people of all ages from entry
up to degree level. As well as all the traditional trades, they now train economists, nurses,
aerospace engineers, countryside rangers, brewers, laboratory scientists, journalists, digital
designers, and even archaeologists.

« Apprenticeships have extremely high satisfaction rates of well over 80% with employers and
apprentices. Most apprentices stay on with employers long-term.

* The estimated yearly gain for employers from apprenticeships is between £2,500 and £18,000 per
apprentice during their training period.

« Around 750,000 people are currently on apprenticeships in England.
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Why iIs the current skills system
employer-led?

» Ensures that apprenticeships and all
technical qualifications meet businesses’
evolving training needs

» Trainees can be far more confident they are
learning skills actually needed in their
sector for successful careers

» Addressing employers’ complaints that the
old system was too complicated and
couldn’t be trusted on quality

« IfATE was set up to ensure employers are at the heart of the skills system
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Changes to apprenticeships and the levy

* Apprenticeship levy will become the Growth and Skills levy. It can be used to fund
non-apprenticeship training courses, and shorter apprenticeships. Recommendations on
funded training will come from Skills England.

» Shorter apprenticeships permitted in some cases. The current minimum duration is 12
months

 Funding changes for level 7 apprenticeships. Employers will be asked to self-fund
most level 7 apprenticeships.

* Introduction of foundation apprenticeships for those not yet ready for a level 2/3
apprenticeship.

é
$a IfATE Institute for Apprenticeships and Technical Education



IfATE transition to Skills England

Alongside employers, Skills England will convene education/training providers and
unions with national and local government to:

» develop a single picture of national skills needs.

» develop a highly responsive system. This includes consulting on Growth and Skills Levy-
eligible training.

» set occupational standards for apprenticeships and technical education.

« ensure value for money, and that the mix of government-funded training available to
learners and employers aligns with identified skills needs.

« ensure that national and regional skills systems are meeting skills needs.
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Transition to Skills England continued

« Skills England will be established as an arm’s-length body in phases over the next 6 months
or so.

* legislation in development that will support the transfer of IfATE’s functions. Expect this
process to be completed in 2025.

 Skills England will ensure England has the highly trained workforce needed to deliver the
national, regional and local skills needs of the next decade, aligned with the Industrial
Strategy.

* Richard Pennycook CBE has been appointed the interim chair of Skills England.

« Skills England will soon appoint a Chair and Board to support on setting the direction of the
organisation, help establish key relationships and provide expertise.
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Skills England has
a seamless
feedback loop to
the Department for
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Skills England
feeds back to
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progress
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them.
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Combined Authorities,
Employer
Representative HHHE
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——

regional organisations
to align national and
regional systems with
each other and with
skills needs.

Skills England ensures
national and regional
systems are meeting
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authoritative
assessment of

SKILLS ENGLAND }
skills need.
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Skills England
identifies priorities for
and shapes technical

education to respond
to skills needs.

Assessment is data led,
with insights also
gathered from
employers, other
government
departments, regional &
local partners,
education/ training
providers, unions, the
Migration Advisory
Committee, and other
experts.

This includes
advising on training
eligible for the
Growth and Skills
Levy and
occupational
standards.
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Work completed, last 6 months

New developments

« Level 6 Teacher (QTS) degree
apprenticeship

« Level 5 Specialist teaching assistant
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Work in progress, next 6 months

New developments

Level 6 Early years teacher (EYTS) —
degree apprenticeship

Revisions to existing products

Level 2 Early years practitioner
Level 5 Early years lead practitioner

Level 3 Education and Early Years T Level
(Gen 2)
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Education and early years

Occupational map

Early education and early years assistant

Early years practitioner
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Teaching professional
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Level 7

A
©

Level 7, may need to
be employer funded

Academic professional - Teaching
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Level 6
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Occupational maps

e : Our occupational maps show what
The Institute for Apprenticeships and Technical Education (IfATE) occupational maps show where OCCU pa’ti O nS h ave app re nti CeSh i ps 1
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available.

They map out options for career
progression and learning opportunities to
employers and potential trainees.

Occupational Maps: Institute for
Apprenticeships & Technical Education

What are the occupational maps?
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https://occupational-maps.instituteforapprenticeships.org/

Thank You.

Ed.EARLY-YEARS@education.gov.uk
Nahid.Mortuza@education.gov.uk
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